Please fill out completely and return to the Union Secretary

APPENDIX B
AUTHORIZATION FOR PAYROLL DEDUCTION

TO: LEA PROFESSIONAL/PARAPROFESSIONAL ASSOCIATION

I hereby authorize and direct the Shore Educational Collaborative
to deduct from the portion of my salary due me the amount and at the times
certified by the LEA Professional/Paraprofessional Association at the current rate

of dues.

I farther authorize and direct yoli to transfer, and pay the sum so directed to the
treasurer of the LEA Professional/Paraprofessional Association,
Local 3954, MFT, AFT, AFL-CIO.

In consideration of the above described service rendered by the Shore
Educational Collaborative Board, the undersigned hereby releases and discharges
the Shore educational Collaborative Board of and from all liability whatsoever
arising as a result of the authorization herein given.

This authorization is revocable upon termination of my employment. It is
understood that this service shall be limited to the LEA ‘
Professional./Paraprofessional Association , Local 3954, MFT, AFT, AFL-CIO, as
my exclusive bargaining agent. It is agreed that no partial deductions will be made

Employée’s Signature

EFFECTIVE DATE:

' SOCIAL SECURITY NUMBER:

POSITION:

{*(PRINT) LAST NAME FIRST MIDDLE

. ADDRESS

ZIP CODE

Turn over



UV"" A Union of Professionals Memb er Ship App].ication

/]
_ 5S.#

1hereby apply for membership in the American Federation of Teachers, AFL-CIO, and for all the membership
rights, benefits and services provided by the organization. With this application,  also authorize the AFT to act on
my behalf in fulfilling its organizational mission, as duly established through the democratic processes of the union.

Local

Signature of Applicant

Residence
NUMBER AND STREET HOME PHONE
cIry STATE 2P CODE
WORKS!TE WORK PHONE -

Tunderstand that my dues will include the many services of local, state and national AFT bodies, as well as sub-
scriptions 10 AFT publications. I also understand that union dues may not be deductible for federal income tax
purposes, however, under limited circumstances may qualify as business expense.

Signature of Sponsor.

Turn over

Please fill out completely and return to the Union Secretary
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ARTICLE I - FEDERATION RECOGNITION, JURISDICTION AND DEFINITIONS
A, Recognition

The Executive Board of the Shore Educational Collaborative recognizes the LEA Professional Association, Local 3954, MFT, AFT, AFL-CIO
(Paraprofessional Unit) with respect to wages, hours and other conditions of employment, the negotiation of collective bargaining agreements and
any questions arising thereunder. The Board recognizes the Association as the sole and exclusive bargaining agent and representative of all full-time
and regular part-time teacher aides {classroom aides), LPNs, physical and occupational therapist assistants (PTA and COTA) counselors, crisis
intervention aides, instruction assistant/food service training, instructional assistant/contract workshop, behavioral aides, senior teacher nides and
school certified registered nurses without Bachelor’s degrees employed by the Shore Collaborative, excluding all others as certified by the
Massachusetts Labor Relations Commission,

B. Jurisdiction

The jurisdiction of the Union shall include those persons now or hereafter who perform the duties or functions of the categories of employees in the bargaining
unit,

C. Definitions
1. The term “Program Supervisors™ as used in the Agreement means the responsible administrative heads of their respective programs or areas,

2. The term “paraprofessional” or “employee™ as used in the Agreement means a person employed by the Board in the bargaining unit as described in
Article I, Section A.

3. The term “Association Representative™ as used in the Agreement means the Union Building Representative or other qualified designee of the Union,

4. The term “Association” as used in this Agreement refers to the L.E A, Professional Association, (Paraprofessional Unit) Local 3954, MFT, AFT,
AFL-CIO.

5. The term “Executive Director” shall mean the person holding that position.
6. The term “Board” as used in this Agreement means the Shore Educational Collaborative Board.
7. ‘The term “parties™ as used in this Agreement refers to the Board and the Association as participants in this Agreement.

8 Whenever a personal pronoun is used in this Agreement, such a pronoun shail be understood to apply equally to both male and female members of
the bargaining unit,

ARTICLE Il ~ BOARD RIGHTS CLAUSE

The Board and the Association agree that the Board shall retain and reserve all its statutory rights, authority and obligations in the administration of the Shore
Collaborative and direction of its employees. All the functions, rights, powers and authority which the Board has now, or may be granted, or have conferred
upon it, including all the customary and usual rights, powers, functions, and authority of an employer, which it has not specifically delegated or modified by
this Agreement are recognized by the Association to be retained by the Board.

No changes or modifications of this Contract shall be binding on either the Board or the Association unless negotiated, reduced to writing, and executed by the
respective duly authorized representatives.

ARTICLE IIl - WAIVER

The parties acknowledge that during the negotiations which preceded this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of collective bargaining and that the understandings and agreements arrived at
by the parties afier the exercise of that right and opportunity are set forth in the Agreement.

Therefore, the Board and the Association for the life of this Agreement, each voluntarily and unqualifiedly, waive the right and each agree that the other shall
not be obligated to bargain collectively with respect to any subject or matter referred to or covered in the Agreement, or with respect fo any subject matter not
specifically referred to or covered in this Agreement, even though such subjects or matters may have not been within the knowledge or contemplation of either
or both of the parties at the time they negotiated and signed this Agreement.

Paraprofessional Contract



ARTICLE IV - EXISTING CONDITIONS OF EMPLOYMENT

Except as this Agreement shall hereinafter otherwise provide, in the event any condition of employment is not specifically covered by this Agreement, the
Board’s rules, regulations, customs or practices with regard to said condition of employment as of the date of this Agreement, shall remain in full force and
effect. Nothing in this Agreement which changes pre-existing Board rules and regulations shall operate retroactively.

ARTICLE V ~ FAIR PRACTICES

As sole collective bargaining agent, the Association will aceept into voluntary membership all paraprofessionals covered by this Agreement without regard to
race, color, creed, national origin, sex, marital status, or previous affiliation with other organizations,

ARTICLE VI- WORKING CONBDITIONS

A. Notice and Assignments

1. Any directive or circular pertaining to paraprofessionals shall be posted at the program and/or elassroom/site where they are available. A copy shall
be fumished to the Association.

2. Association will provide the administration with a mailing list for all postings.
B. School Facilities and Equipment
1. Photocopiers and computers shall be available for all employees to use.

2. Paraprofessionals will not be required to do custodial duties; however, they are responsible for maintaining equipment used in connection with
teaching.

3. A mailbox shall be provided in & designated area in each school. This Mailbox may at times have 1o be shared with a teacher at that site.

C. Supplies

1. Paraprofessionals shall not be required to order supplies before or after school hours.

D. Substitutes

1. The Educational Coordinator (EC) or Director of Student Services shall make efforts to replace a teacher with a substitute teacher. When a
substitute teacher is not available the EC will assign a paraprofessional regularly scheduled in the classroom to substitute for an absent
teacher, This paraprofessional will be expected to perform teacher duties as assigned by administration. The paraprofessional so
designated will receive an additional $8.00 per hour for each regularly scheduled hour so assigned. If the paraprofessional is required to
stay longer than the regularly scheduled hours, as determined by the Educational Coordinator or his/her designee, this rate will also be paid
for all duties performed in the rofe of substitute teacher.

2. Assignments for duty coverage in emergency situations will be shared as equitably as possible by the paraprofessional staff.

3. When, on occasion, there are two paraprofessionals utilized in a classroom, the paraprofessional assigned by administration to function as
the substitute teacher will receive the additional compensation.

4. 'When a teacher is out of the building, except for student community based instruction related issues and another teacher is not available or
assigned to the individual class for coverage, the paraprofessional assigned by the EC to cover this time out of the building will receive the
additional compensation while the teacher is out of the building. In multiclass sites, where one teacher is assigned per class, when that
teacher is absent or out of the building, as defined, the EC may choose to assign the most senior paraprofessienal in that classroom to
cover. EC discretion will be used in assigning a paraprofessional who is not regularly scheduled in a classroom. Seniority shall be defined
as total number of years in the Collaborative. If a teacher is out of the classroom for more than two (2) hours, the paraprofessional shall be

compensated at the substitute pay rate.

Paraprofessional Contraci



Seniority

i When_ & Vacancy oceurs in a position covered by this Agreement, the Shore Collaborative shall post a notice of the vacaney on the appropriate
bulletin board at the Collaborative’s Administrative office. Notices of vacancies which occur during the summer will be mailed to the Association’s
representative in addition to being posted as above.

2. Members of the bargaining unit who wish to apply for the vacancy shall notify the Program Director in writing within five days after the position has
been posted.

3. ’}"he Collaborative shall select the applicant it determines most qualified for the position. When, in the determination of the Collaborative Board or
its designee, the qualifications of two or more applicants from within the unit are equal, this position shall be awarded to the most senior applicant
from the bargaining unit,

4. Any paid leave shall be counted towards seniority.

F. Representation

I. A paraprofessional has a right to be represented by the association in any meeting with any member of the administration when he believes the
subject of the meeting may result in disciplinary action.

G. Free Periods

1. Each member of the bargaining unit may have one (1) fifteen (15) minute unassigned period per work day, when possible, as determined by the
Program Director or their designee

H, Duty Free Lunch

I Each paraprofessional may be provided with a paid duty free lunch, as determined by the Educational Coordinator, except when needed for
student emergencies, or unusual service delivery days including, but not limited to excessive staff absences. Paraprofessionals may request
to leave their assigned buildings during this period and permission may be left o the discretion of the Educational Coordinator/designee

1. Paraprofessional Evaluation

1. All observations for purposes of evaluations of paraprofessionals’ performance shall be conducted personally with full knowledge of the employee,
however, informal observations may be taken info consideration for inclusion in a written evaluation as well as criticism from informal observations

where noted with an employee in a timely fashion prior to formal evaluation.

2. Following the official written evaluation of any paraprofessional, the evaluator shall meet with the employee so requesting to comment on and to
discuss the evaluation report and to render constructive assistance.

3. A copy of the evaluation report, signed by the paraprofessional, shall be placed in his personnel file and a copy shall be given to the paraprofessional.
The paraprofessional’s signature shall not necessarily indicate agreement with its content. The paraprofessional shall have the right to make a written

reply which shall be attached to the evaluation report.

4. If an evaluator renders constructive criticism on one formal evaluation, that evaluator must indicate on the next or future evaluations any
improvement in the specific performance due to this criticism.

5. Paraprofessionals shall be provided a twenty-four (24) hour notice prior to a formal evaluation.

6.  After an employee has completed three (3) years of service in the Collaborative, she/he will only be evaluated once a year unless he/she received a
negative evaluation the previous year.

J. Paraprofessional Files
1. Paraprofessional files shall be maintained under the following circumstances:

No material derogatory to an employee’s conduct, service character, or personality shall be placed in the file unless the employee is sent a dated
copy at the same time.

a,

b. The employee shall have the right to submit a response to the statement. The employee’s response shall also be included in the file.

c. Upon request, a paraprofessional shall be given access to his file.

d.  Upon receipt of a written request, the paraprofessional shall be furnished a reproduction of any material in his file.

Paraprofessional Contract
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2. Derogatory statements or reports kept by administrators at the school level are subject to the same provisions as official personnel files,

3. Official grievances filed by an employee under the Grievance Procedure as outlined in this Agreement, shall not be placed in the personnel file of the
employee; nar shall such grievance become a part of any other file or record which is utilized in the prometicn process; nor shall it be used in any
recommendations for job placement.

Assistance in Assault Cases
L. All cases of staff assault shall be reported to the Teacher/Program Director who in turn shall report to the Executive Director,

2. A paraprofessional shall be protected by the employer in circumstances arising in the conduct of his employment as provided in Chapter 258 of the
Massachusetts General Laws.

Damage or Loss Property

The Board shall reimburse paraprofessional for damage or loss of clothing or personal property suffered by & paraprofessional who has not been negligent,
up i0 §125.00. The Board shall reimburse for glasses up to $250.00 for frames and full cost for lenses. The Board shall reimburse for other medical

equipment as determined and necessary,

Length of Work Year/Day

1. Paraprofessionals shall have a work year of 183 days as a minimum. The workweek shall be consistent with each individual programi.

2. Paraprofessionals hired subsequent to the date of ratification of this Memorandum of Agreement will report to work for orientation as
defined by the administration. Returning paraprofessionals will réport to work no earlier than the Monday before Labor Day.

3. New hires as of September 1, 1998, assigned to programs including students on extended school year IEP’s will be expected to work the
summer session as part of their contract. Other paraprofessionals must notify the administration in writing by April 1 of the current school
year of their intention regarding working the summer session.

Sign In/Out

1. No paraprofessional shall be required to sign in or out of building in which he or she is a permanent staff member, unfess all staff members in the
building are required to sign in or out of the building.

Joint Labor Management Committee

There shall be a joint labor management committee consisting of up to two paraprofessional staff and two administrators, which shall meet as
necessary to discuss mutual issues which can be raised by either party.

Training

Employees will be compensated at the rate of $40.00 when providing training such as CPI.

Discipline

No employee with three (3) or more years of service at the Collaborative shall be disciplined or discharged without just cause.

ARTICLE VI - ASSIGNMENTS/TRANSFERS/PROMOTIONS

Transfers/Fromotions
1. All employees are eligible to apply for transfer or for promotion to vacant positions.

2. The right of assignment remains within the sole prerogative of the Executive Board. However, in making its decision the Board wifl consider the
needs of the Collaborative, the applicant’s qualifications and length of service to the Collaborative.

3. When a vacancy occurs in a position covered by this Agreement, the Shore Collaborative shall post a notice of the vacancy on the appropriate
bulletin board at the Collaborative’s Administrative Office. Notices of vacancies which oceur during the summer will be mailed to the Association’s

representative in addition to being posted as above.

4. Members of the bargaining unit who wish to apply for the vacancy shall notify the Executive Director in writing within five (5) days after the
position has heen posted.



5. Ifan employee moves from a 7.5hours/day schedule to a 7 hours per day schedule, his/her hours will not be reduced for the remainder of the schoo
year in which the transfer oceurred.

B. [Toveluntary Transfers

L. An involuntary reassignment or transfer shall be made only after the paraprofessional has been notified of the reason for the transfer. Such
paraprofessional shall have the opportunity to meet with the Executive Director or his/her designee to discuss the transfer.

2. If'the ransfer involves a change in schedule from 7.5 hours per day to 7 hours per day, histher hours will not be reduced for the remainder of the
school year in which the transfer occurred

ARTICLE VIII - REBDUCTION IN FORCE

A. Reduction

1. In the event the Board defermines to reduce the number of employees in the bargaining unit by layoff during the term of this Agreement, where
qualifications are equal, the order of layof¥ shall be in reverse order of seniority as an employee of the Shore Collaborative. Qualifications shall
consist of evaluation and professional capabilities, such factors to be determined solely by the Collaborative Board in a non-arbitrary or capricious
manner.

2. For purpose of this Article, total continuous time as a full-time professional employee of Shore Coliaborative, in & permanent position covered by this
Agreermnent, in months and days shall be used to compute an employee’s length of service (seniority), An employee shall acquire seniority beginning
from the date of his or employment.

3. For the purpose of this Article, the length of service of an employee shall be broken and ne prior periods of employment with the Board shall be
counted if such employee:

a.  voluntarily resigns his or her employment; or
b. is discharged for cause.

B. Layoff ~ Recall

The Federation shall be notified in writing of recalls and succeeding action, as wel! as an updated recall list, as soon as information is known to the Board.

ARTICLE IX - LEAVES OF ABSENCE

A. Approved Leaves

An approved leave of absence shall not constitute a break in service, for purposes of this Article, however seniority shall not continue to accrue during such
leave. Each fall the Executive Director shall post a seniority list of all employees covered by this Agreement. The list shall show date of hire and the program
in which the employee works, and a copy will be forwarded to the President of this Association. This list shall be deemed to be accurate unless challenges to
its accuracy are submitted in writing to the Executive Director within fifteen (I5) working days from publication of the list,

An employee who is on layoff shall, for one (1) school year after the effective date of layoff, retain first preference to recall rights in inverse order of layoffto a
position from which he or she is laid off provided he or she is qualified, certified, and meets the needs of the Collaborative. If a laid off employee refuses an
offer of recall, his or her name shall be removed from the recall list, and recall rights shall be terminated.

B. Leaves for Sickness and Disability or Personal Needs

i.  Each paraprofessional is entitled to a leave of absence for sickness or disability with full pay at the rate of 1.2 days per month each school
year in which s/he is serving in the Shore Educational Collaborative as of the first day or date of hire of said school year from September ’
through June. Such leave not used prior to the termination of an employee’s service shall lapse, and the employee shall not be entitled to
any compensation in lieu thereof. Sick leave accrual shall be to & maximum of 90 days with provisions for utilization to be determined by

the Shore Educational Collaborative Board of Dhirectors.

2. Periodically, paychecks may be adjusted to reflect used sick leave in excess of actual days earned. Employees will be notified one (1} pay period in
advance of deduction.

3. Sick leave may not be used for any purpose other than for personal illness, disability, or family illness.
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4. For absences due to illness, disability, or family illness beyond five (5) or more successive days or when deemed necessary, a statement from the
doctor may be requested by the Program Supervisor.

5. Personal Needs

a. Faraprofe_ssionais will be granted one (1) personal day for the school year session. Personal days may be used for personal business,
emergencies or other personal matters that cannot be scheduled outside of the schooi day.

After three (3) full years of employment, paraprofessionals will be granted an additional personal day for the school session, one to be
used between September through January and one to be used February through June.

b.  Personal days may not be granted if not in the best interest of the program schedule or staffing for the day. Personal days shall not be
pranted to extend a vacation or heliday, though exceptions may be made subject to the approval of the Educational Coordinator,

¢ Personal days shall be applied for in writing, to the Educational Coordinator at least five (5) days prior to the requested date.

d.  Under extenuating circumstances, the five (5} day period may be waived but at least twenty-four (24) hours notice must be provided,
except in dire emergencies. Waivers and approvals are af the discretion of the administration.

C. Reserve Duty

Any paraprofessional in the service of the Shore Educational Collaborative shall be entitled, during the time of his service in the Armed Forces of the
Commonwealth, or during his annual tour of duty of not exceeding seventeen (17) days as a member of a reserve component of the Armed Forces of The
United States, to receive pay therefore, without Joss of his ordinary remuneration as an employee and shall also be entitled to the same leaves of absence or

vacation with pay given to the other like employees.

Each paraprofessional shall be granted time off without loss of pay or without charge to disability and emergency leave when required to be in attendance for a
physical examination or other test required by the Selective Service System.

D. Professional Leave

Registration fees/other associated costs and attendance at conferences, trainings, and/or other meetings required by the Shore Coliaborative will be paid by
Shore. Costs associated with optional trainings, including paid professional time to attend trainings will be at the discretion of the Direcior of Student Services

and budgetary parameters.

E. Funeral Leave

1. Funeral Leave will be granted in the amount of up to five (5) days for immediate family members defined as spouse, mother, father,
brother, sister, son, daughter, or relative residing in the employees household.

2. Funeral leave will be granted in the amount of up to three (3) days for family members defined as mother-in-faw, father-in-law, sister-in-
law, brother-in-law, grandparent, grandchild.

3. Funeral leave will be granted in the amount of one (1) day or portion thereof per school year for other relative or non-relative bereavement.

4. In all instances of bereavement leave, the Educational Coordinator will be contacted to arrange with the teacher the needed schedule for
any bereavement leaves,

5. The Executive Director may approve up to 5 days for relative not defined as immediate family given special considerations as requested by
the employee.

F. Maternity Leave

1. Upon receipt of at least two (2} weeks written notice of the employee’s anticipated date of departure and intention to return, the Board shall grant a
leave of absence without pay for up to eight (8) weeks in accordance with the provisions of General Laws Chapter 149, Section 1-5D. Employees
will inform the Executive Director as soon as possible regarding cessation of their services and return to work in order to enable the Collaborative to

make necessary arrangements for instruction.
2. Atthe time of return a doctor’s certificate of good health must be presented upon request.

3. There will be no interruption of benefits to the employee during her maternity leave, however, the employee will be expected to pay on the
Coliaborative’s schedule of payment due, the full 100% amount of the insurance contribution necessary to maintain coverage.
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4. The Shere Educational Collaborative will adhere to the mandates of the Family Medical Leave Act.
G. Jury Duty

The Employer shall pay for jury duty pursuant to Massachusetts General Laws Chapter 234, Section 48,

H. Sick Leave Buy Back

Buy back for unused sick days during the school year session, exclusive of sick bank contribution, shall be at the rate of $30.00 per day

Sick Davs Used Available for Buy Back
Q-2 8
3 7
4 6
5 s

I, Family Medical Leave Act (FMLA)

The Shore Educational Collaborative will adhere to the mandates of the Family Medical Leave Act. Approved FMLA leaves may not exceed 12
weeks within any 12-month period as defined by the Act and may not roll over in succession from either the calendar or fiscal year. Employees will
adhere to the policies and procedures defined by the Act and the Collaborative.

K. Small Necessities Leave Act

The Shore Educational Collaborative will adhere to the mandates of the Small Necessities Leave Act. Employees wilf be required to use their
existing leave time. In the event that an employee has exhausted their yearly accrual of leave time, they may be granted additional leave under this
Act without pay. Employees will adhere to the policies and procedures defined by the Act and the Collaborative,

ARTICLE X — FRINGE BENEFITS

A. Health Insurance

Shore Educational Collaborative shall provide at least two health insurance plan design choices for family or individual, and where possible,
employee plus one. The employer contribution for each plan will be 70% and the employee contribution will be 30%. An employee may choose one

plan based on the procedures established by the Collaborative.

At the time of dental insurance contract renewal, the Collaborative will provide seventy (70) percent contribution of a three level coverage dental
plan.

B, Worker's Compensation

Paraprofessionals shall be included under the provisions of the Worker’s Compensation Law.

C. Long Term Disability

The Shore Collaborative shall provide to paraprofessionals who are members of the bargaining unit and who are eligible for benefils, as of April 1, 1998, a
long-term disability plan consistent with the terms established for the Professional Unit.

D. Short Term Disability Insurance

The Shore Educational Collaborative will provide payroll deduction services for a voluntary, employee-paid short-term disability inswance plan.

E. Life Insurance
The Shore Educational Collaborative will provide payroll deduction services for 2 voluntary, employee-paid life insurance.

ARTICLE XI- ACADEMIC FREEDOM: PROFESSIONAL ACTIVITY

A. Academic Freedom

When a paraprofessional speaks or writes as a citizen, he or she shall be free from administrative censorship and discipline,
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B.

C.

In-Service Training
L. Adiversified program of in-service training may be provided for paraprofessionals.
2. The Executive Board may provide in-service training programs necessitated by curriculum changes or the changing needs of the Shore Collaborative.

Tuition Reimbursement

"I‘E}g Bogird agrees to reimburse all paraprofessionals to whom this Agreement applies an amount of $100 per credit to any accredited college or
university for any approved college course successfully completed as part of an accredited degree program for the purpose of paraprofessional’s
professional development. Registration Fees will not be reimbursed.

A,

ARTICLE XII ASSOCIATION RIGHTS AND RESPONSIBLITIES

Association Representation

The Program Director shall recognize the Association Building Representative as the official representative of the paraprofessionals in the school,

B. Ieformation
1. The Board shall make available to the Association, upon its reasonable request, all non-confidential records relevant to negotiations, or necessary for
the proper enforcement of this Agreement.
2. Names and addresses of newly employed paraprofessionals shall be provided to the Association following their selection by the Board.
3. Acopy of the official minutes of all public Board meetings shall be made available on the Shore’s website (open to the public) after approval by the
Board,
C. Protection of Individual and Group Rights
t.  Nothing contained herein shall be construed to prevent any person from informally discussing any dispute with his immediate supervisor or
processing a grievance on his own behalf in accordance with the Grievance Procedure.
2. Nothing contained herein shall be construed to permit any organization other than the Association to participate in the processing of a grievance.
D. Association Activity at the School Level
1. Schoo! Meetings
If possible, before the opening of, during funch time, and after the close of school on school days, the Association shall have the right to use
designated areas of Shore programs for meetings of paraprofessionals without costs, except for usual custodial, police, ete., fees provided there is not
interference with any scheduled school activities. The use of such designated areas shall be arranged with the Program Director.
2. School Visitations by Authorized Association Representative
For necessary purpose of investigating one (1) or more grievances during the school day, the Executive Director may authorize the Association
Representative to visit the involved school if it does not cause interruption of the program operation.
E. Dues Deduction
1. The employee may authorize payroll deduction for Association dues, Such authorization may be revocable as provided by law, and shall be
submitted on the appropriately signed dues deduction.
2.The signed dues deduction authorization cards, which shall be distributed and collected by the Association, must be received by the Executive Director
within thirty (30} days of the signing of this Agreement or from the date of hire. The Association shall give thirty (30) days notice in writing that the
employee wishes to withdraw this authorization.
AUTHORIZATION FOR PAYROLL DEDUCTIONS
BY:
Name of Employee {Please Print)
TO: Executive Board of the Shore Educational Collaborative "
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Effective ; , L hereby request and authorize you to deduct Association dues from my earnings. The amount shall be paid to the
Treasurer of the Shore Collaborative paraprofessionals of the LEA Professional Association, Local 3954, MFT, AFT, AFL-CIO, and represents payment of my
Association dues.

Employee’s Signature

{Employee’s Address)

{School}

3. The amount of dues will be certified to the Board from time to time by the Treasurer of Local 3954, (Paraprofessional Unit) or by her duly
authorized agent, the amount of dues being uniform for all members of the Association.

4. Any paraprofessional desiring to diseontinue deductions that he has previously authorized must provide written notice to the busincss office.

F. School Calendar

Upon knowledge of any changes in the school calendar, the President of the Local shall be notified by the Executive Director of the Collaborative or his
designee

G, Credit Union and Insurance

The Employer agrees to deduct from employee’s salaries the premium payment for any group insurance made available to members of the bargaining unit
through General Membership Services when requested in writing by the employee. Additionally, the Employer agrees to provide a payroll deduetion for
Massachusetts Federal Credit Union or its successor when requested in writing by the employee to do so.

H. The adminisiration agrees to provide to new hires a copy of the current contract.

ARTICLE XIII - GRIEVANCE PROCEDURE

A. Definition

For the purposes of this Agreement, a grievance shall be defined as a claim by any employee or the Association that there has been a violation,
misrepresentation or misapplication of the items of this Agreement.

B. General Provisions

1. A grievance as defined in A above should be presented for disposition through the grievance procedure within thirty (30) days of the occcurrence of
the grievance or the first knowledge of its occurrence.,

2. Failure at any step of the grievance procedure to communicate a decision within the specified time limits shall permit the employee to proceed to the
next step.

3. Time limits may be extended by mutual agreement in writing

4. Official grievances filed by any employee under the grievance procedure shall not be placed in the personnel file of the employee; nor shall such
grievance become a part of any other record which is used in the promotion process or in any recommendation for job placement.

5. The Association shall have the right to initiate a grievance at any appropriate step of the grievance procedure.

6. Whenever a grievance is presented at any step by the employee, the Association shall have the opportunity to be present and to state the view of the
Asgsociation.

C. Procedures

Level One ~ Immediate Supervisor

The employee or Association shall submit the grievance in writing to the Director of Student Services. The Program Director or designee shall meet
with the employee within ten (10) workdays of receipt of the writlen complaint. At the conference, the employee shall be represented by the
appropriate Association representative,

The Program Director or designee shall communicate the decision in writing with copies to the employee and the Association with five (5) workdays
of the conference.
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Level Two — Executive Director

I the grievance is not resolved at Level One, the employvee or the Association may appeal the decision at Level Twao to the Executive Director within
fen (10} says after the decision has been received. The appeal shall be in writing and shall be accompanied by a copy of the decision at Level One,
The Executive Director or his designee shall meet with the aggrieved employee and the Association within ten {(10) workdays of receipt of the appeal.

Level Three — Arbitration

If the grievance has not been resolved at Level Two, the grievance may then be submitted to arbityation through the American Arbitration
Association within thirty (30) calendar days afier the meeting with the Board of Directots at Level Three. The Board and the Association agree to
follow the rules and procedures of the American Arbitration Association. The amount of the arbitrator’s bill shall be shared equally between the
Board and the Association. Any other fees or costs which are related to the arbitration shall be paid for by the party who is responsible for incurring
such fees or costs.

ARTICLE X1V - COMPENSATION

A. Basic Salary Schedule
See salary schedules attached.

B. Method and Time of Salary Payment

1. Appropriate payroll deductions will be made for federal and state taxes for any and all payroll deductions required by law.
2. Ifapayday falls on a holiday or weekend, then payment will be made the preceding workday.

C. Step Advancement

For purposes of salary payment, employees will advance to the next step of his respective salary schedule at the beginning of the new school year provided the
employee has worked a minimum of ninety (90) days the prior school year.

D. Itemized Payroll Deductions

A statement of payroll deductions shall be provided to each employee on the 15" and 30" of the month,

E. Automobile Use

Employees will not be required to transport clients of the Shore Collaborative in their personal automobile. Employees who wished to or are required to {as
written in their job descriptions) drive Shore owned/leased vehicles for the purposes of school business, transporting students to field trips, competitions, job
experiences, meetings or interviews, other Shore related approved activities must possess valid Massachusetts drivers’ license and must submit to driving
record checks prior to driving a Shore vehicle, and at least bi-annually thereafier and be approved by Shore to drive the vehicles. The Executive Director will
consider employee driving records as reparted by the RMV and based on these will authorize employees as drivers. Final approval is at the discretion of the

Executive Director.

F. Other Payments

Any paraprofessional required to work or attend meetings beyond the established workday shall be compensated on an howrly basis up to a forty (40) hour
week.

G. Required Activities Before and/or After the Regular Weork Year

Any paraprofessional required to work before and/or following the close of the work year shall be compensated on an hourly rate. Any paraprofessionat
required te work beyond the established workday shalf be compensated on an hourly rate.

H. Part-Time Personnel
Pari-tire personnel must work a minimum of 20 hours per week to be eligible for benefits
Past-time personnel must have provided a minimum of 540 hours of service in the prior school year to be eligible for advancement on the salary scale,

Paraprofessional Contract 10



I. Lengevity Plan

A longevity stipend shall be issued on the 30% of June for the following employees:

After 5 years of service =$300.00
After 10 years of service =$550.00
After 15 years of service = §700.00
After 20 years of service = $800.00

J.  Professienal Stipend

Beginning September 1, 2006, paraprofessionals, except when required as defined by their position, who possess post-secondary degrees will receive an annual
school year stipend, pro-rated as necessary to be issued on June 30* as follows:

Associate’s Degree $500.00
Bachelor’s Degres $1000.00
Master’s Degree $2,500.00

ARTICLE XV - AMENDMENTS

Being a mutual Agreement, this instrument may be amended at any time by mutual consent.

ARTICLE XVI- SAVING CLAUSE

If any provision of this Agreement is or shall af any time be contrary to law, then such provision shall not be applicable, or performed, or enforced, except to
the extent permitted by law and substitute action shall be subject to appropriate consultation and negotiation with the Association

In the event that any provision of this Agreement is or shall be contrary to law, all other provisions of this Agreement shall continue in effect.
ARTICLE XVII - RESOLUTION OF DIFFERENCES BY PEACEFUL MEANS

The Association and the Board agree that differences between the parties shall be settled by peaceful means as provided within this Agreement. The
Association shall, for the term, of this Agreement, not engage in, instigate or condone any strike, work stoppage or any concerted refusal to perform normal

work duties.

ARTICLE XVIII - AGENCY FEE

As a condition or employment, members of the bargaining unit who are not members of the LEA Professional Association, Local 3954, MFT, AFT, AFL-CIO
shall pay to the LEA Professional Association an agency service fee. Such foe shall be a percentage of union dues and will represent that portion of union dues
which is commensurate with the cost of collective bargaining and contract administration. This provision is subject to any rules and regulations of the MLRC.

ARTICLE XVIV - DRESS CODE

Employees are not permitted to wear clothing with rips and/or tears, faded and/or worn out; clothing with derogative slogans, and/or pictures;
advertising of tobacco products, drugs, alcohol, illegal substances; tank tops/halter tops, clothing which displays one’s bare belly/midrifficleavage,
low rise jeans that expose hips; visible underwear (including tops and bottoms, straps and waistbands) no caps or any other head coverings; items that
are spandex. As needed, from time to time, changes in the dress code will be discussed with the Union leadership and mutually agreed upon changes

will be conveyed by the Executive Director, in writing, to all unit members.
ARTICLE XXX ~ CONTRACT DISTRIBUTION
The Association will distribute the Contract within ninety {90) days of ratification by both parties.
ARTICLE XXXI1~-DURATION

This Agreement and each of its provisions shall be in effect, as of September 1, 2014, and shall continue in full force and effect until June 30, 2017, and shall
renew itself from year to year, unless either party notifies the other party by certified mail no later than October 1, 2016, or any other October [* thereafter of

its desire to terminate or modify the present Agreement.
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Memorandum of Agreement
Between
Shore Educational Collaborative
and

LEA Professional Association, Paraprofessional Unit, Local 3954, AFTMA, AFL-CIO

This Memorandum of Agreement is entered into by and between Shore Educational
Collaborative (hereinafter the Employer) and the LEA Professional Association
(hereinafter the Union).

Whereas, the Employer and the Union are parties to'a Collective Bargaining Agréement for the
period July 1, 2012 through June 30, 2013; and

Whereas, the Employer and the Union have, pursuant to Massachusetts General Laws Chapter
150E, negotiated the terms for a successor agreement to be effective July 1, 2013,

Now, therefore, the Negotiating Subcommittee of the Employer, acting subject to the ratification
of this Memorandum of Agreement by the Shore Educational Collaborative Board of Directors

to whom the Subcommittee agrees to recommend acceptance, and the Negotiating Subcommittee
of the Union, acting subject to the ratification of this Agreement by the membership of the
Association to whom the Negotiating Subcommittee agrees to recommend acceptance, the parties
agree as follows:

The terms and conditions of employment set forth in the collective bargaining agreement for the
period July 1, 2012 through June 30, 2013 shall remain in full force and effect for the period July
1, 2013 through June 30, 2014, except as modified below.

1. All references to dates in the successor Collective Bargaining Agreement shali be
~ changed to reflect the term of the successor Agreement unless otherwise provided for in

this document.

Z Five additional steps will be added to the Instructional Aid schedule. All steps on all the
salary schedules shall be increased by two percent (2%)

SIGNED THIS é ) DAY OF FEBRUARY 2015

: B oard Gf Dxrectors j
‘Shore Collaborative |

R m < o e ol e



SIGNED THIS ( ; 2 DAY OF JANUARY 2015

Bo‘i;d of Directors / - fessional Association ——
Shore Collaborative |/ CIO, Local 3954

Spurnci Aatbmens |y O, #4(15
ity fo00hy 1 WD oF DIGecTors HAGE
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SHORE EDUCATIONAL COLLABORATIVE
FY 2013-2014 Paraprofessional Scale

2% Increase

Middle and High School Schedule

SHORE EDUCATIONAL COLLABORATIVE
FY 2014-2015 Paraprofessionai Scale

2.5% Increase Steps 1-6
3.0% Increase Steps 7-12

Middle and High School Schedule

HOURLY DAILY ANNUAL

ISTER  RATE RATE SALARY
1 14.27 107.74 18,716.42
2 14.81 111.82 20,463.06
3 16.33 115.74 21,180.42
4 15.92 120.20 21,986.60
5 16.45 124.20 22,728.60
8 17.11 126.18 23,639.94
7 17.97 135.67 2482781
8 19.57 147.75 27,038.25
g8 20.12 151.91 27,799.53
10 21.08 189.15 28,124 45
11 22.14 167.16 30,680.28
12 23.88 180.37 33,007.71

HOURLY | DAILY ANNUAL

STEF|_RATE RATE SALARY
1 1463 11048 20,214.18
2 1518 |  114.61 20,973.63
3 15.71] 11861 21,705.63
4 1632 | 12322 22,549.26
5 16.86 | 127.29 23,204.07
6 1754 | 13243 2423468
7 1851 | 139.75 25574.25
8 2016  152.21 27,854.43
9 2072 | 15644 28,628.52
10 21711 163.01 29,995.53
1 2280 17214 31,501.62
12| 2461 185.81 34,003.23

The above scale is based on 7,55 hours
per day for 183 days.

Longevity:

After 5 years of service $ 300.0¢
After 10 years of service $ 400.00
After 15 years of service $ 500.00
After 20 years of service $ 800.00

ELEMENTARY SCHOOL SCHEDULE

The above scale is based on 7.55 hours

per day for 183 days.

Longevity:

After 5 years of service $ 300.00
After 10 years of service $ 550.00
After 15 vears of service % 700.00
After 20 vears of service $ 800.00

ELEMENTARY SCHOOL SCHEDULE

HOURLY DAILY ANNUAL

TE RATE RATE SALARY
1 14.27 101.32 18,541.56
2 14.81 105.15 18,242 45
3 15.33 108.84 18,817.72
4 15.82 113.03 20,684.49
5 16.45 116.80 21,374.40
6 17.11 121.48 22,230.84
7 17.97 127.59 23,348.97
8 19.57 138.95 25,427.85
9 20.12 142.85 26,141.55
10 21.08 149.67 27,389.61
11 22.14 157.19 28,765.77
12 23.89 169.62 31,040.46

The above scale is based on 7.1 hours
per day for 183 days.

Longevity:

After § years of service $ 300.00
After 10 years of service $ 400.00
After 15 years of service 3 500.00
After 20 vears of service $ 600.00

HOURLY | DAILY ANNUAL
STEF|  RATE RATE SALARY
1 14.63 103.87 19,008.21
2 15.18 107.78 19,723.74
3 16.71 111.54 20411.82
4 16.32 115.87 21,204.21
5 16.86 118.71 21,806.93
6 17.54 124.53 22,788.99
7 18.51 131.42 24,049.88
8 20.16 143,14 26,194.62
) 20.72 147.11 26,921.13
10 21.71 154.14 28,207.62
11 22.80 161.88 20,624.04
12 24 .61 174.73 31,875.59
The above scale is based on 7.1 hours
per day for 183 days.
Longevity:
After 5 years of service $ 300.00
After 10 years of service $ 550.00
After 15 years of service $ 700.00
After 20 years of service $ 800.00




SHORE EDUCATIONAL COLLABORATIVE
FY 2015-2016 Paraprofessional Scale

2.5% Increase Steps 1-6
3.0% Increage Steps 7-12

Middle and High Schoel Schedule

SHORE EDUCATIONAL COLLABORATIVE
FY 2016-2017 Paraprofessional Scale

2.5% Increase Steps 1-6
3.0% Increase Steps 7-12

Middle and High School Schedule

HOURLY DAILY ANNUAL

STEF RATE RATE SALARY
1 15.00 113.25 20,724.75
2 15.56 117.48 21,498.84
3 18.10 121.56 22,245 48
4 18.73 126.31 23,114.73
5 17.28 130.46 23,874.18
8 17.98 135.75 24.842.25
T 19.07 143.98 26,348 .34
8 20.76 156.74 26,683.42
9 21.34 161.12 20,484.96
10 22.36 168.82 30,884.06
11 23.48 177.27 32,440.41
12 25.35 191.39 35,024.37

The above scale is based on 7.55 hours

per day for 183 days.

Longevity:

After 5 years of service $ 300.00
After 10 vears of service $ 550.00
Adter 15 years of service $ 700.00
After 20 vears of service $ 800.00

ELEMENTARY SCHOOIL SCHEDULE

HOURLY DAILY ANNUAL
STE RATE RATE SALARY
1 15.00 106.50 19,489.50
2 15.56 110.48 20,217.84
3 16.10 114.31 20,818.73
4 16.73 118.78 21,736.74
5 17.28 122.85 22 45227
& 17.98 127.66 23,361.78
7 18.07 136.40 24,778.20
8 20.76 147.40 26,974.20
9 21.34 151.51 27,726.33
10 22.38 168.76 28,053.08
11 23.48 166.71 30,507.93
12 25.35 179.99 32,938.17
The above scale is based on 7.1 hours
per day for 183 days.
Longevity:
After 5 years of service $ 300.00
Alter 10 years of service 3 550.00
After 15 years of service $ 700.00
After 20 years of service $ 800.00

!s HOURLY DAILY ANNUAL
TEF RATE RATE SALARY

1 15.38 116.12 21,249.86

2 18.95 120.42 22,036.86

3 16.50 124.58 22,798.14

4 17.15 129.48 23,694.84

§ 17.71 133.71 24 468.93

3] 18.43 138.15 25,464 .45

7 18.84 148.28 27,135.24

8 21.38 168142 29,639.86

9 21,98 165.85 30,368.85

10 23.03 173.88 31,820.04

11 24.18 182.56 33,408.48

12 26.11 187.13 36,074.79

The above scale is based on 7.55 hours
per day for 183 days.

Longevity:
After 5 years of service 3 300.00
After 10 years of service $ 550.00
After 15 years of service $ 700.00
After 20 years of service $ 800.00
ELEMENTARY SCHOOL SCHEDULE
ETE HOURLY DAILY ANNUAL
Pl RATE RATE SALARY
1 15.38 108.20 19.883.60
2 15.95 113.25 20,724.75
3 16.50 117.15 21,438.45
a 17.15 121.77 22,283.91
5 17.71 125.74 23,010.42
6 18.43 130.85 23,945.55
7 19.64 139.44 25,517.52
B 21.38 151.80 27,779.40
9 21.98 156.08 28,558.98
10 23.03 163.51 29,822 .33
11 24.18 171.68 3141744
12 26.11 185.38 33,824 .54
The above scale is based on 7.1 hours
per day for 183 days.
Longevity:
After 5 years of service $ 300.00
After 10 years of service $ 550.00
Afier 15 years of service $ 700.00
Afier 20 vears of service 3 800.00
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