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This Agreement is made and entered into this 3 Day of March, 2015, by and between the Executive
Board of Shore Educational Collaborative (hereinafter referred to as the ‘Board"), and the LEA
Professional Association, Local 3954, MFT, AFT, AFL-CIO, (hereinafter referred to as the
"Association"). In consideration of the mutual promises herein contained, the Board and the Association

hereby agree as follows:

PREAMBLE

The Shore Collaborative is a voluntary educational collaborative organized pursuant to Massachuseiis GL
¢. 40, Section 4E, as amended. In accordance with the statue, the Collaborative is a voluntary agreement
by the School Committees of Chelsea, Everett, Malden, Revere, Saugus, Winthrop and Medford, which
have agreed to conduct educational programs and services jointly which permit the School Committees to
supplement or strengthen school programs and services. The Collaborative and the Association declare
their mutual intent to constructively work together toward the achievement of these educational
objectives, supplementing and/or strengthening school programs and services, and recognize the need for
maximum flexibility in directing the educational programs and policies of the Collaborative.

The Governance of the Shore Collaborative is exercised jointly by representatives from each of the
member school systems which have voluntarily become parties to the Collaborative Agreement and
which continue to maintain local autonomy.

WHEREAS, in concert with the educational policy of the Commonwealth of Massachusetts, it is the
purpose of Shore Collaborative to provide efficient and effective solutions to education?l problems
confronting the member school systems, and

WHEREAS, it is also the educational policy of the Commonwealth that in the event that the Collaborative
is viewed by its members as no longer serving this purpose, it should not continue.

It is resolved that in the event the Shore Collaborative as defined above ceases to exist, this Agreement
should be coincidentally terminated.

ARTICLE I - FEDERATION RECOGNITION AND DEFINITIONS

A, Recognition

For the purposes of collective bargaining with respect to wages, hours and other conditions of
employment, the negotiation of collective bargaining agreements and any questions arising thereunder,
the Board recognizes the Association as the sole and exclusive bargaining agent and representative of all
full-time and regular part-time teachers, therapists, nurses, social workers, speech and language
pathologists, evaluation team teachers, and vocational trainers employed by the Shore Collaborative,
excluding all others certified by the Massachusetts Labor Relations Commission in Case No. MCR-2894.

¥

B. Definitions

1. The term "Educational Coordinator" as used in the Agreement means the responsible
administrative heads of their respective programs or areas.

2. The term "teacher" or "employee" as used in the Agreement means a person employed by the
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Board in the bargaining unit as described in Article [

3. The term "Association Representative" as used in the Agreement means the Union Building
representative or other qualified designee of the Union

4. The term "Association" as used in the Agreement refers to the L.E.A. Professional Association,
Local 3954, MFT, AFT, AFL-CIO.

5. The term "Executive Director" shall mean the person holding that position.
6. The term "Board" as used in this Agreement means the Shore Educational Collaborative Board.

7. The term Director of Student Services shall mean the Administrator responsible for the overall
operations and oversight of the Student Service Division

8. The term "parties" as used in this Agreement refers to the Board and the Association as
participants in this Agreement.

9. Wherever a personal pronoun is used in the Agreement, such a pronoun shall be understood to
apply equally to both male and female members of the bargaining unit.

ARTICLE IT - BOARD RIGHTS CLAUSE

The Board and the Association agree that the Board shall retain and reserve all its statutory rights,
authority and obligations in the administration of the Shore Collaborative and direction of its employees.
All the functions, rights, powers and authority which the Board has now, or may be granted, or have
conferred upon it, including all the customary and usual rights, powers, functions, and authority of an
employer, which it has not specifically delegated or modified by this Agreement, are recognized by the
Association to be retained by the Board.

No changes or modifications of this Contract shall be binding on either the Board or the Association
unless negotiated, reduced to writing, and executed by the respective duly authorized representatives.

ARTICLE II - WAIVER

The parties acknowledge that during the negotiations which preceded this Agreement each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter not
removed by law from the area of collective bargaining and that the understandings and agreements
arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement

Therefore, the Board and the Association for the life of this Agreement, each voluntarily and
unqualifiedly, waive the right and each agree that the other shall not be obligated to bargain collectively
with respect to any subject or matter referred to, or covered in this Agreement, or with respect to any
subject matter not specifically referred to or covered in this Agreement, even though such subjects or
matters may have not been within the knowledge or contemplation of either or both of the parties at the
time they negotiated and signed this Agreement,

ARTICLE IV - NO STRIKE - NG LOCKOUT

No member of the bargaining unit covered by the terms and provisions of this Agreement shall engage in,




induce, or encourage any strike, work stoppage, slowdown, or concerted effort to withhold service,
whether sympathetic or otherwise. Employees engaging in such activities may be discharged or otherwise
disciplined as the Board deems proper. The Executive Board will not engage in a lockout during the term

of this Agreement

ARTICLE V —- GRIEVANCES
Section 1.

For the purposes of this Agreement, a grievance shall be defined as:

Any complaint by an employes covered by this Agreement that he or she has been subject to treatment in
violation, misapplication or misinterpretation of a specific provision of this Agreement.

As used in this Article, the term "employes” shall mean also a group of employees having the same
grievance,

Section 2.

The purpose of this procedure is to secure at the lowest possible administrative level, equitable solutions
to the problems affecting the welfare or working conditions of the employees. Both parties agree that
these proceedings will be kept as informal and confidential as may be appropriate at any level of this
procedure.

Section 3.

Nothing contained herein shall be construed as limiting the rights of any employee having a complaint to
discuss the matter informally with any appropriate member of the administration and, with the agreement
of the individual employee, to have the problem adjusted with or without intervention of the Association,
provided that any adjustment made is not inconsistent with the terms of this Agreement

Section 4.

Since it is important that grievances be processed as rapidly as possible, the number of days indicated at-
each level should be considered as maximum. A grievance not initiated within the specified time limits
shall be deemed waived. Failure of the grievant to appeal a decision within the specified time limits will
mean that the grievance is settled on the basis of the most recent disposition. Failure of the Board or its
representatives to answer a grievance within the specified time limits will activate the time limits for
appealing the grievance to the next step. Finally, the time limits specified may be extended only by a prior
written agreement of the respective parties or their representatives.

Section 5.

Subject to the foregoing, all grievances must in all cases be processed in accordance with the steps, time
limits and conditions herein set forth:

Step One - Immediate Supervisor

1. The employees shall present the grievance or dispute in writing to the Director of Student
Services within ten (10) school days following the date of the incident giving rise to the
grievance.




2. Within 10 school days of receiving the grievance in writing from the employee, the employee(s)
and one Immediate Supervisor of the program as well as the Director of Student Services may
confer on the grievance with a view of arriving at a mutually satisfactory resolution of the
complaint. At the conference, the employee may present the grievance personally or he may be
represented by a Union Representative, but where the employee is represented he must be
present. Whenever a grievance is presented to the Immediate Supervisor by the employee
personaily, the Director shall give the Union representative the opportunity to be present.

3. The Immediate Supervisor shall attempt to adjust the matter and shall respond to the employee or
to the Union Representative who participated in writing within ten (10) school days after the
conference described in Step One, #2 occurs.

Step Two - Executive Director

1. Ifthe grievance has not been settled, it may be appealed in writing to the Executive Director
within five (5) school days after the response at Step One is due.

2. The appeal shall be in writing and shall set forth specifically the act or incident and the
grounds on which the grievance is based.

3. The Executive Director may meet and confer with the aggrieved employee(s) and his or her
union representative, if any.

4, 'Where the employee is not represented by the Union at this step, the Executive Director shall
furnish the Association with a copy of the appeal from Step One, together with notice of the
date of the conference. In such cases, the Union may be present

5. The Executive Director shall respond to the employee or to the Union Representative(s) who
participated within eight (8) school days after receiving the appeal.

Step Three - Arbitration

If the decision of the Executive Director at Step two of the Grievance Procedure is unsatisfactory, only
the Association may submit the grievance to arbitration as specified herein. The Association may submit
the grievance to arbitration by giving the Executive Director written notice of such intention to appeal
within ten (10) school days after the response under Step Two is due. This appeal to arbitration shall be in
accordance with the procedures and conditions set forth in Article L

ARTICLE VI - ARBITRATION

Section 1.

In the event either the Board or the Association elects to submit a grievance to arbitration, the arbitrator
shall be selected according to, and governed by, the following procedure. The arbitration proceeding shall
be conducted by an arbitrator mutually agreed to by the Board and the Association within ten (10) school
days after the notice of the intention to appeal has been given. If the parties fail to agree within ten (10)
school days after written notice of the intention to arbitrate, then the party demanding arbitration shall,
within seven (7) school days thereafter, request the American Arbitration Association to provide a list of




available arbitrators. The arbitrator is to be selected under the provisions of the Voluntary Arbitration
Rules. The parties may, by mutual agreement, submit more than one pending grievance to the same
arbitrator.

Section 2.

An arbitrator shall have no power to render a decision nor substitute his or her Jjudgment for that of the
Board in those areas reserved for the discretion of the Board and said arbitrator shall have the power to
render a decision only on an interpretation or application of one of the specifically expressed provisions
of this Agreement The arbitrator shall be without power or authority to add to, subtract from, or modify
any of the terms of this Contract and, in reaching his decision, shall interpret the Agreement in
accordance with the commonly accepted meaning of the words used herein and the principle thai there are
no restrictions intended on the rights or authority of the Board other than those expressly set forth herein.

Section 3.

The fees and expenses of the arbitrator's services and the proceedings shall be borne equally by the Board
and the Association. However, each party shall be responsible for all the expenses of its own
representative, participants, and witnesses, and for the preparation and presentation o' its own case.

Section 4.

Notwithstanding anything to the contrary, no dispute or controversy shall. be the subject for arbitration
unless it involves the interpretation or application of a specific provision of this Agreement.

ARTICLE VII - ASSOCIATION REPRESENTATIVES AND ASSOCIATION PRIVILEGES
AND RESPONSIBILITIES

Section 1. Association Representatives

A written list of Association representatives shall be furnished to the Board immediately afier their
designation and the Association shall promptly notify the Board of any changes.

Section 2. Association Activity at the School Level

A. Mailboxes

B. The LEA. Professional Association shall be the only labor organization to have the right to place
materials in the mailboxes of all employees.

C. Meetings at Individual Schools

D. Official representatives of the Association shall have the right to schedule Association meetings
of the members at the main office before or after regular work hours.

E. No Association Activity on School Time,

F. The Association agrees that unless involved in matters pertaining to a grievance, no employee
will engage in union activity during the time he or she is assigned to teaching or other duties.

Section 3. Information to the Associgtion
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A. A list of personnel shall be provided to the Association in September, and shall be updated
periodically during the school year.

Section 4. Agreement Copies Available
The Association will be given a clean copy of the signed Agreement. Whenever it becomes necessary for
any reason to furnish copies of this Agreement to any bargaining unit employee, the Association shall be

responsible for preparation, reproduction and distribution of such copies including expenditure of all labor
and costs for such purpose.

ARTICLE VIII - WORKING CONDITIONS

Section 1. Class Size

A. The Board will establish and maintain class sizes in accordance with state regulations or the
educational plan.

B. Therapist workload shall be reviewed by the administration periodically.

Section 2. Length of School Year

A. The normal work year for employees will be 185 days: No teacher will report to work prior to the
Monday before Labor Day.

B. The calendar will be that determined by the Executive Board.
C. The Collaborative's school calendar will be distributed to employees at the beginning of the
school year for information purposes, except in unforeseen circumstances. It is understood and

agreed that the calendar may be subject to change during the school year.

D. Whenever schools are closed in any participating town, due to weather, safety or other
community-wide reasons, the Collaborative program in that town is also closed.

E. All provisions of this contract will apply to bargaining unit members who work during the
summer.

Section 3. Length of School Day

A. The workday of employees will begin and end at the time determined by the Executive
Board.

B. The normal workday will begin a half-hour before school and a half-hour after school, but
teachers may be required to stay until 4:00 p.m. for meetings with appropriate personnel
when necessary.

C. The normal work week is five (5) working days.
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D. It is understood and agreed that throughout the year employees may be required to attend no
more than nine (9) after school or two (2) evening meetings per year.

E. Teachers shall sign in daily when they arrive at and leave their school for the day. Weekly
timesheets are submitted to the appropriate supervisor and must be signed by employees.
Signature indicates that all time is accounted for and accurately reflects work, leave or unpaid
time. Unexcused absence and unexcused tardiness may be cause for discipline, loss of pay

and/or dismissal.

F. It is recognized that all presently existing shift schedules may be altered to
serve the best interest of the Shore Collaborative. If permanent changes in
shift schedules are contemplated, the Association will be contacted for
consultation concerning those changes. If it is agreed a permanent change is
necessary, the Association retains its right to negotiate the impact of said
change.

Section 4. Curriculum

Teachers shall be notified at the beginning of each school year as to the curriculum materials budget for
their classes. Teachers shall be informed of changes in the class budget during the school year.

Section 5. Cooperating Teachers

A. Acceptance of a teacher trainee shall be voluntary. Advance notice of the assignment of a trainee
shall be provided.

B. The cooperating teachers shall receive whatever is offered by the institution that provides the
student teacher.

Section 6. Hiring Substitutes

If possible, substitutes will be hired to cover classes of regularly assigned teachers when they are absent.

Section 7. School Facilities and Equipment

A. Mailboxes for employees shall be provided in all schools, wherever possible and at the main
office.

B. Printers, photocopiers and Computers shall be available for all employees to use for school/Shore
business.

C. Teachers will not be required to do custodial duties; however, they are responsible for
maintaining equipment used in connection with teaching.

Section 8. Employee Development and Training

The Shore Collaborative agrees to encourage the development and training of employees in the following
manner:




A. Allow for the time schedule adjustments, which facilitate the employees' educational
advancement. Any such adjustment remains at the discretion of the Collaborative Board.

B. The Administration may train professional employees in trainings mandated by regulation and
policy.

C. A diversified program of in-service training shall be provided for all employees. The program
will meet the needs of experienced teachers as well as new hires.

D. The Board agrees to reimburse all employees to whom this Agreement applies an amount of $100
per credit to any accredited college or university for any approved college course successfully
completed for the purpose of professional development. Regisiration Fees will not be

reimbursed.

Such tuition reimbursement shall require the approval of the Administration, in writing. For purposes of
this section, successfully completed shall mean a grade of B or better. Each teacher seeking
reimbursement under this section shall submit to the Executive Director evidence of payment of tuition
and final grade as a precondition of reimbursement for such payment. The Board agrees to reimburse
professionals approved professional development, seminars and workshops based on annual budget

allocations.
Section 9. Information at School Level

A. Employees shall be notified at the beginning of the school year of the following information.
The budget for their class, and the date on which all reports are due.

Section 10. Employee Files

A. There shall be only one official file for each employee and this shall be maintained in the
office of the Executive Director.

B. NO material derogatory to an employee's conduct, service character, or personality shall be
placed in the file unless the employee shall acknowledge the material by signing a statement
indicating that he or she has read the contents but is not necessarily in agreement with them:
The employee will also have the right to respond in writing to the material and to have the

response placed in the file.

C. No material of anonymous authorship will be placed in the employee's file.

Section 11, Emergency Procedure

Emergency procedures for handling students when transportation is late will be clearly outlined by the
Board. If a transportation problem or other emergency caused a teacher to remain beyond his or her
normal schedule. the teacher will be compensated at 1 1/2 times his or her normal hourly rate.

Section 12.

All employees shall be guaranteed a half-hour lunch period whenever possible.

Section 13. Extended School Year Programs

9/1/2014 - 8/31/2017



New hires as of September 1, 1990, assigned to programs including students on Extended School Year
IEP’s will be expected to work the summer schedule as part of their contract. Other teachers must notify
the administration by October 15%, of the current school year, of their intention regarding the summer

schedule.
Section 14, Preparation Periods

Each teacher will be guaranteed one preparation period when another professional is teaching the class
(i.e. APE, Art, Music, class counseling, etc.)

Section 15. Joint Labor Management Committee

There shall be a joint labor management committee consisting of up to two professional staff and two
administrators, which shall meet as needed to discuss mutunal issues which can be raised by either party.

Section 16. Evaluation of Paraprofessionals

In conjunction with educational coordinators and/or designees professional staff will be responsible for
evaluation of assigned/designated paraprofessionals up to (4) four times a year..

ARTICLE IX - NO DISCRIMINATION

Section 1.

The Board and the Association agree that there shall be no unlawful discrimination against any employee
on the basis of race, creed, color, national origin, sex, sexual orientation, marital status, age, union
activity, or disability.

Section 2.

The Association will represent equally all persons without regard to membeérship in, or association with
the activities of an employee organization.

ARTICLE X - COMPENSATION

Section 1.
See Salary Scales in Appendix — B
Section 2.
A. The Executive Director shall fix the initial salary rate of each employee entering

employment. Employees shall be placed at the step appropriate for the degrees earned,
previous experience, and special skills. Initial placement on the salary schedule shall not be

subject to the grievance procedure.

B. Credit for prior professional experience shall be granted to new employees at the discretion of
the Executive Director. For salary credit purposes a minimum of 90 days service, within a
school system within one school year, shall be the basis for computing one year's experience.

Section 3.
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Subject to the foregoing, employees who served a minimum of 90 days in a school year will advance one
(1) step on the salary schedule for the following school year.,

Section 4.

A. An employee who is employed to teach dun'ng= the summer shall be compensated on a pro rata
basis of his/her current salary for the proceeding school year.

B. Employees who provide professional support or participation in Shore sponsored or approved
educational activities outside of their regular teaching hours during the school year or a summer
session, will be compensated at the rate of $40.00 per hour. This will include but not be limited
to grants, special projects, in service trainings, seminars, materials development, professional
development, or workshops.

Section 5. Payments and Deductions

A. Appropriate payroll deductions will be made for federal and state taxes and for any other payroll
deductions required by law.

B. Employees paychecks will be distributed semi-monthly throughout the calendar year, not to
exceed twenty-four (24) paydays from September 1 to August 31. Employees may also request
their total annual salary to be paid over a ten (10) month period in equal installments, provided
that such request is submitted in writing to the Executive Director by July 1. If the payday falls
on a holiday, then payments shall be made on the preceding workday.

C. Employees who are paid on a twelve (12) month basis may elect to receive their final two @)
months of pay on June 30 by making a written request to the Executive Director by the last school

day in May.
D. If the School year ends on June 22™ o Iater, the last check will be issued no later than July 5%,

Section 6. Vehicle Use

A. Mileage: Employees shall receive a mileage reimbursement for authorized use of private
automobiles for official school business. The rate per mile shall be calculated on the new IRS

rate.

B. Employees using public transportation for official school business shall be reimbursed for the
cost of all fares.

C. The employer shall reimburse related travel costs including parking and toll expenses.

D. No employee shall be required to transport any student, client, or ward of the state in his or her
own vehicle.

Section 7. Longevity

All employees shall receive in addition to any other salary entitlement, a longevity stipend which shall
read as follows: to be issued no later than the 30th of June.
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After 10 years of service $1,000
After 15 years of service $1,250

After 20 years of service $1,500

Section 8. MCAS Alternative Assessments

Teachers who are required to submit MCAS Alternative Assessments with three
(3) or more portfolios will receive one (1) day of substitute coverage to do so.
Time will be scheduled for substitute coverage on month prior to the due date of
the MCAS Alternative Assessments.

Section 9. Employee Leadership Positions

A. A teacher who is assigned mentoring duties by their coordinator with the
approval of the Student Service Director for a particular school year will be
paid an annual stipend of $1,500 per mentee for any school year that he/she
is so assigned. Mentor assignments are for one (1) school year although the
Student Services Director may at his/her discretion; choose to re-assign a
particular teacher for successive years. The Student Services Director will
consider a teacher’s certification areas and proximity to the teacher to be
mentored when determining who will be assigned to a mentoring
opportunity. All teachers have the option of declining mentoring
assignments

B. A teacher assigned as a Lead Teacher for a particular school year will be
paid a stipend of $3,000 for any school year so assigned. Lead teachers
assist both administrators and teachers in regular academic tasks relating to
the academic department and/or grade level to which the Lead Teacher is
assigned. Lead Teacher assignments are for (1) school year, although the
Coordinator may at his/her discretion choose to re-assign a particular
teacher for successive years. All teachers have the option of declining Lead
Teacher assignments.

C. Employees who coordinate the following programs will receive an annual
stipend of $300.00
% High and Middle School and elementary School Science
Fair
< High School Yearbook
% High School/Middle School Basketball Program
¢ High School/Middle School Track and Field Program

ARTICLE XI - SUPPLEMENTAL BENEFITS




Health Insurance

Shore Educational Collaborative shall provide at least two health insurance plan design choices for
family, individual and when possible individual plus one. The employer contribution for each plan will
be 70% and the employee contribution will be 30%. An employee may choose one plan based on the
procedures established by the Collaborative.

Dental Insurance

At the time of dental insurance contract renewal, but no later than July 1* the Collaborative will provide
seventy 70% contribution of an enhanced dental plan.

Disability Insurance

The Shore Educational Collaborative will provide a long-term disability plan to all members of the
bargaining unit. Teachers earning more than $40,000 per school year may, at their own expense, purchase
additional disability coverage based on the current policy definition and limits established by the

Insurance Provider.

Short Term Disability Insurance

The Shore Educational Collaborative will provide payroll deduction services for a voluntary, employee-
paid short-term disability insurance plan.

Life Insurance

The Shore Educational Collaborative will provide payroll deduction services for a voluntary, employee-
paid life insurance.

Parental Benefits

Maternity benefits shall be provided according to statue, twelve (12) weeks unpaid leave with no
interruptions of Shore’s contribution to an employee’s health insurance benefits.

ARTICLE XII ~ PAID LEAVE OF ABSENCE

Section 1. Sick Leave

A. Sick leave shall be granted in the amount of 1- 1/2 days per month per contract period not to
exceed fifteen (15) days in any work year. Such leave not used prior to the termination of an
employee's service shall lapse, and the employee shall not be entitled to any compensation in lieu
thereof Sick leave accrual shall be to a maximum of 90 days with provisions for utilization to be
determined by the Board of Directors.

B. Each September 15.0 days of sick leave shall be available to each person in actual service on or
before October 1 of that school year.

C. Periodically, paychecks will be adjusted to reflect used sick leave in excess of actual days earned.




D. For absence due to illness or injury for five (5) or more successive days, or when deemed
necessary, a statement of verification from a physician or written justification maybe requested
front and provided by the employee to a supervisor.

E. Summer Session Extended School Year Program Sick Leave.

a. Employees covered by this agreement and who are required to work a thirty (30) day
Extended School Year Program will be provided two (2) sick days for the session.

F, Sick Leave Buy Back

A bargaining unit member who has used fewer than six (6) sick and/or personal days in a school
year, exclusive of Sick Bank donations, may elect to redeem sick days in a lamp sum cash
payment one hundred and fifty (150) dollars according to the following schedule:

Sick Days Used Available for Redemption
2 8 days at $150 per day
3 7 days at $150 per day
4 6 days at $150 per day
5 5 days at $150 per day
6 4 days at $150 per day
7 3 days at $150 per day
Section 2. Parental Leave

A. Upon receipt of at least two (2) weeks written notice of the employee's anticipated date of
departure and intention to return, the Board shall grant a leave of absence without pay for
up to twelve (12) weeks for the purposes of parental leave (including adoption).
Employees will inform the Executive Director as soon as possible regarding cessation of
their services and return to work in order to enable the Collaborative to make necessary
arrangements for instruction.

B. At the time of return a doctor's certificate of good health must be presented upon request.

Section 3. Religious Holidays

Requests for time off for the observation of religious holidays must be submitted in writing to the
Executive Director five (5) working days in advance of the requested day; if the program should close for
that date due to inadequate staffing, the staff may be required to make up that time through additional
work days at the end of the school year or through additional program hours, In no instance shall time off
under this article be requested for the purpose of extending a holiday or vacation,

Section 4. Professional Leave

Attendance at conference or site observation may be granted at the discretion of the Executive Director
upon the receipt of a written request. This request will be granted with pay. A written report on
conference attendance or site observation may be requested.




Section 5. Bereavement Leave

A. Funeral Leave will be granted in the amount of up to five (5) days for immediate family
members defined as spouse, mother, father, brother, sister, son, daughter, or relative residing
in the employees household.

B. Funeral leave will be granted in the amount of up to two (2) days for family members defined
as mother-in-law, father-in-law, sister-in-law, brother-in-law, grandparent, and grandchild.

C. Funeral leave will be granted in the amount of one (1) day or portion thereof per school year
for other relative or nonrelative bereavement.

D. One (1) additional day or portion thereof per scheol year for other relative or non-relative
bereavement.

E. In all instances of bereavement leave, the Educational Coordinator will be contacted to arrange
with the teacher the needed schedule for any bereavement leaves.

F. The Executive Director may approve up to 5 days for relative not defined as immediate family
given special considerations as requested by the employee.

Section 6. Personal Leave

A. Teachers shall be granted 2 personal days. Personal days may be used for personal business,
emergencies or other personal matters that cannot be scheduled outside of the school day.
Personal days may not be granted if not in the best interest of the program schedule or staffing
pattern for the day. Personal days shall not be granted to extend a vacation or holiday.

B. Personal days shall be applied for in writing to the immediate Supervisor (Educational
Coordinator) at least five (5) days prior to the requested date.

C. Under extenuating circumstances the five (5) day period maybe waived but at least twenty-tour
(24) hours request must be provided, except in dire emergencies. Waivers and approvals are at the
discretion of the Administration.

Section 7. Family Medical Leave Act

The Shore Educational Collaborative will adhere to the mandates of the Family Medical Leave Act.
Approved FMLA leaves may not exceed the 12-week period within a twelve-month period as defined by
the Act, and may not roll over in succession from either the calendar or fiscal year. Employees will adhere
to the policies and procedures defined by the Act and the Collaborative.

Section 8. Small Necessities Leave Act
The Shore Educational Collaborative will adhere to the Small Necessities Leave Act. Employees will be
required to use their existing leave time. In the event that an employee has exhausted their yearly-accrued

leave time they may be granted additional leave under this act without pay. Employees will adhere to all
of the policies and procedures of this Act as defined by the law and the Shore Educational Collaborative.

Section 9. Other Leave
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Shore Educational Collaborative will provide release time without loss of pay to all
employees for any school related activity or subpoenas including cases involving job
related assaults.

ARTICLE XIIT - UNPAID LEAVE OF ABSENCE
Leave without loss of employment status may be granted without pay upon request.
This leave pertains to such areas as long term illness, or other reasons approved by the Board.
The Shore Educational Collaborative shall adhere to all mandates of the FPamily Leave Act.
ARTICLE XIV - PERSONNEL EVALUATION
This Article in its entirety is in appendix A
ARTICLE XV - RESIGNATION/TERMINATION

Resignation must be in writing and submitted thirty (30) days in advance of resignation date on the part of
the employee.

Termination notification shall be in writing from the Collaborative Board with fifteen (15) working days’
notice.

ARTICLE XVI - ASSIGNMENTS/TRANSFERS/PROMOTIONS

Transfers/Promotions
A. All employees are eligible to apply for transfer or for promotion to vacant positions.

B. The right of assignment remains within the sole prerogative of the Executive Board. However, in
making its decision the Board will consider the needs of the Collaborative, the applicant's
qualifications, licenses, work history, education and training (as it relates to the vacant position),
and length of service to the Collaborative.

C. For purposes of this article, seniority shall be defined as it is defined in Article XXI. Any paid
leave of absence will be counted towards seniority.

D. When a vacancy occurs in a position covered by this Agreement, the Shore Collaborative shall
post a notice of the vacancy on the appropriate bulletin board at the Collaborative's
Administrative Office. Notices of vacancies which occur during the summer will be mailed to the
Association's representative in addition to being posted as above,

E. Members of the bargaining unit who wish to apply for the vacancy shall notify the Executive
Director in writing within five days after the position has been posted.

F. The Collaborative shall select the applicant it determines most qualified for the position. When, in
the determination of the Collaborative Board or its designee, the qualifications of two or more
applicants from within the unit are equal, the position shall be awarded to the most senior
applicant from the bargaining unit.
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ARTICLE XVII - REDUCTION IN FORCE

In the event the Board determines to reduce the number of employees in the bargaining unit by layoff
during the term of this Agreement, where qualifications are equal, the order of layoff shall be in reverse
order of seniority as an employee of the Shore Collaborative. Qualifications shall consist of evaluation
and professional capabilities, such factors to be determined solely by the Collaborative Board in a non-

arbi or capricious manner.
P!

For purpose of this article, total continuous time as a full-time professional employee of Shore
Collaborative, in a permanent position covered by this Agreement, in months and days shall be used to
compute an employee's length of service (seniority). An employee shall acquire seniority beginning from
the date of his or her employment,

For the purposes of this article, the length of service of an employee shall be broken and no prior periods
of employment with the Board shall be counted if such employee:

A. voluntarily resigns his or her employment; or

B. is discharged for cause.

An approved leave of absence shall not constitute a break in service, for purposes of this article, however
seniority shall not continue to accrue during such leave. Each fall the Executive Director shall post a
seniority list of all employees covered by this Agreement. The list shall show date of hire and the program
in which the employee is working, and a copy will be forwarded to the President of this Association. This
list shall be deemed to be accurate unless challenges to its accuracy are submitted in writing to the
Executive Director within fifteen (15) working days from publication of the list.

An employee who is on layoff shall, for one (1) school year after the effective date of layoff retain first

preference to recall rights in inverse order of layoff to a position from which he or she is laid off provided
he or she is qualified, certified, and meets the needs of the Collaborative. If a laid off employee refuses an
offer of recall, his or her name shall be removed from the recall List, and recall rights shall be terminated.

ARTICLE XVII - DUES CHECKOFF
Section 1.

The employee may authorize payroll deduction for Association dues. Such authorization may be
revocable as provided by law, and shall be submitted on the appropriately signed dues deduction card (see

Appendix B).
Section 2.

The signed dues deduction authorization cards, which shall be distributed and collected by the
Association, must be received by the Executive Director upon being given thirty (30) days notice in
writing that the employee wishes to withdraw this authorization.

Section 3.

The Association shall identify and save the Board and/or towns of Chelsea, Malden, Everett, Medford,
Revere, Saugus and Winthrop harmless against all claim, demands, suits or other forms of liability which
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may arise by reason of liability which may arise by reason of any action taken in making deductions and
remitting the same to the Association pursuant to this article.

ARTICLE XIX - NEW ISSUES

The parties may at any time during the effective life of this Agreement mutually agree to negotiate
regarding issues arising from unforeseen circumstances which affect employees.

ARTICLE XX - SEVERABILITY AND SAVINGS

Section 1.

If any provision of this Contract shall be found to be contrary to law, then such provision shall not be
applicable or enforced except to the extent permitted by law.

Section 2.

In the event that any provision of this Contract is found to be contrary to law, all other provisions of this
Contract shall remain in effect.

ARTICLE XXI - DRESS CODE

Employees are not permitted to wear clothing with rips and/or tears, faded and/or worn out; clothing with
derogative slogans, and/or pictures; advertising of tobacco products, drugs, alcohol, illegal substances;
tank tops/halter tops, clothing which displays one's bare belly/midriff cleavage; low rise jeans that expose
hips; sweat pants, visible underwear (including tops and bottoms, straps and waistbands) no caps or any
other head coverings; items that are spandex. As needed , from time to time changes in the dress code will
be discussed with the union leadership and mutually agreed upon changes will be conveyed by the
Executive Director, in writing to all members

ARTICLE XXTi- DURATION

This Agreement and each of its provisions shall be in effect as of September 1, 2014, and shall continue
in full force and effect until August 31, 2017, and shall renew itself from year to year, unless either party
notifies the other party by certified mail no later than October 1, 201 6, or any other October thereafier of

its desire to terminate or modify the present Agreement.

ARTICLE XXTII - AGENCY FEE

As a condition of employment, members of the bargaining unit who are not members of the LEA
Professional Association, Local 3954, MFT, AFT, AFL-CIO shall pay to the LEA Professional
Association an agency service fee. Such fee shall be a percentage of union dues and will represent that
portion of union dues which is commensurate with the cost of collective bargaining and contract
administration. This provision is subject to any rules and regulations of the MLRC.

ARTICLE XXIV - DISCIPLINE

No employee with three (3) or more years of service at the collaborative, shall be disciplined or
discharged without just cause.
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FY2013-2014 Tescher Sslsry Scale

¢
3

| becomwes. Step 12 in FY 14

4

2% Incresse & Add Steps 11 and 12.

EY 13 Step 1

45.702 40 |

47, 478,40
| 49,298 80
51.074.80

; £§3.176.40
§5.248.40

29.15 | 2 43,142 00
_30.36 | 2¢42.68 | 44.932.80
31.59 | 252.72 | 46.763.20
32.78 | 262.24 | 48B.514.40

34.21 50.630.80
35.61 52.702.80 37.33

37.20

55,086.00

5§7.601.60

38.60

§7.128.00

ND JO0 |3 1O 08 e [0 [P frs

10

41.72

39.92

59, 081.60

£$9.673.60

61.642,00

61,745.60

54.2%91.20

11

43.56

64.468.80

67,029,290

12

44.87

66,407 .60

68,953.20

Based on

185 days.

I-Dnseuts' :

After 10 years of service
After 15 years of service
after 20 years of servige

L} " w

lead Stipend = $3.000

RN

454.16 |

750.00
950.00

1.280.00 .
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FY2014-2015 Teacher Salary Scele .

3% Increase to Steps 1-i; 2.5% Increase to Steps 5-8; 3% Incresse to Steps 9-12

1| 29.73 | 237.84 | 44,000.48 | 31.50 | 252,00} 46 620,00 |
3| 30,97 | 247.76 | 45,835.68 | 32.72 | 261.76 | 48,425,601
32.22 | 267.76 | 47.685.60 | 33.98 | 271.84 | 50,290.40
33.44 | 267.52 | 49.491.20 | 35.20 | 261.60 | 62.096.00
36 07 | 280.56 | 51,903.60 | 36.83 | 294.64 | 54,508 40
36.50 | 292.00 | §4.020.00 | 38.26 | 306.08 | 56.624.80

3
i
5
6
7] _38.13 | 305.04 56,432 .40 39.89 | 31%.12 | 59.037.20
g
9
i

36 67 | 316.56 | 58,563.60 | 41.33 | 330.64 | 61.168.40
41.12 | 328.96 | 60.857.60 | 42.90 | 343.20 | 63,492.00
42 97 | 343,76 | 63,595.60 | 44.74 | 357.92 | 66,215.20
11|  44.87 | 358.96 | 66.407 60 | 46.65 | 373.20 | £9,042.00
12| 46.22 | 369.76 | 6B 405.60 | 47.99 | 383.92 | 71.025.20 |

Based on 185 days.

Longewity: . .
After 10 years of service = 1,000.00
After 15 years of service = 1.250.60
‘After 20 yeare of sexvice * 1.500.00

Lead Stipend = $3,000

Sunper Pro-Rated lead Stipend

105| 18.22 | 486.60

Based on 30 davs,
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1

| FP2015-2016 Teacher Salary Scale

e mndies

y £, ! H A
{21 Inoresse to Steps 14 2.5 Increase to Steps §-6)

t -
A - *
43 : }1{
P 3638 | 242.56| 44,875.60 32.38 | 257.04 | 4%,552.40 | 1,000.00 | 46,552.40. | 2,000.00 | ¢9,552.40
2|  31.58| uskv2| 46,7185.20 $3.37 | ¥86.9 | 45,387.80 | 1,000.00 | $0,387.60 | 2,000.00 | SY,567.60
3 32,66 | 267,88 | 42 632.50 34.66 | 297.28 | 61,296.80 | 2,000.00 | 52,396.80 | 2,000.00 | 53,296.80
é 3.1 |  29.86 | 50.482.40 35,80 | 27,20 | S3,152.00 | 1,000,080 | §4,132.60 | 2,080,650 | $5,18.00
§ 35.95| 28%.60| 53 266.08 $7.75 | S02.00.| S5,870.00 | 1,000.00 | $6,€70.00 | 2,000.00 | S7,87.00
§ 341 |  #9p.28 | 5, 966.%0 33.22 | 813.76 | ©8,045.60 | 1,008.00 | Bo.045.60 | 2,000.00 | €0,045.60
7 85.08 | 312.6¢| S7.638.40 40.88 | 327.32.| 60,817.20 | 1,000,00 | €3,517.20 | 2,000.00 | 67;517.20
8 40.56 |  82¢.48| €0,028.80 €2.35 | 338.8¢.| 6€2,602.80 | 1,000.00 | 69,692.80 | 2,000,080 | 64,692.80
g 42,35 | 3%.80| 62,872.00 44,19 | 28852 | 65,401.20 | 1,000.00 | 66,403.20 | 2,000.80 | 7,401.20
14 44.26 | 356,00 | 65,504.80 46,08 | s63.6¢ | 68,198.40 | 1,000.00 ! ©9,188.40 | 2,000.00 | 70,185.40
1 46.32 | 368,76 | 68,405.60 8,05 | 384.40 | 71,114.00 | 1,000.00 | 72,814.00 | 2,000.00 | 7S,1i4,00
1z 47.61 | 380.88 | 70,462.80 48.43 | 395.44 | 78,156.40 | 1,000.00 | 74,156.40 | 2,000.00 | 75,156.40
 Based on 185 days,
Longevisy: g
After 10 yers of serviee = 1,000.00
After 15 verrs of servies = 1,250.00
Afrer 20 yerrs of getviue " 1,500,00
: | IS SUNEUE S =S N B
Lead Stipend = §3,000
ol H =

i )

: Swwer Pro-Reved Lesd Stipend

<amad

05 16.22 £86.60

SR

[ATOROE S

b

0, days,..

i

. B8,

t
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FV2016-2017 Teacher Salary Scale

2% Incvesse to Stepe 1-4: 2.5X Incresss to Steps £-8: 3% Increase to Steps

247.84 | 45.776.48 | 32,77 | 262,16 | 48.4%5.60 | 1.000 . fp,qg,s‘g 2.000.00 | 50,459.68

71.2¢b.60: | 2.000.00 | 22, 240.80
74.245.20 | 2.000.08 | 75,245.20
76.346.80 | 2.000.00 { 77 346.80

45.89 | 364.72 67,473,20 47.46 | 379.68 | 20.240.80
47.61 | 380.88 70,462.88 49 .49 | 395.92 3.245.20
49,04 | 332.32 72,.67%9.20 50.91 | 407 28 75 . 345,80

g
=3
Al [
=

1 .93

2l 32,22 | 267.96 | 42.685.60 | 34 00 | 272.3 £0.379.20 | 1.000 1,379 20 0o0.00 | 62,379.26

3| 33.52 | 268.16 5, 60960 | 35.35 | 282 60 52, 316.08 | 1.000.08 | 55,318 60 | 2.0060.00 | 54,318 .00 |

24 79 | 278.37 | 51 489,20 | 96.62 | 29796 | 54.197.60 | 1,000.00 [ 55,19% 60000 | 56,197.60

g z¢.85 | 294.e0 | B4 636 06 | 3869 | 30962 26%.20 | 1,000, 00 | 68,263 20 | 2,000.00 | £9,261,20

6 96.95 | 206,80 | Bb6.758.00 | 40.20 | 321,60 | $%.496.00 | 1,050.00 | 60.496.00°1 2,000.60 | 61,496.08

7] 40866 | 320.48 | 53, 2688.8 41.91 3% 28 | 62.p26.80 | 3 080,00 | 83,026.66 | 2.000.00 | 64,026 86
__jq 41.67 | 332.56 | 61,523.69 43.42 | 347.26 | 64,261 60 | 1.000,00 | 66,261 .60 | 2.000.00 | 66,261,860

9| 43.62 | 248.96 | 66, 55760 | 45 62 | 364.36 | €7.369.60 | 3,000.00 | 66, 369.60 | 2,000.00 | 69,369.60

10 '

11

12

L o

il o
o
bl
=]
=
(=]

=
=
i=d
=4
=]

‘Bosed on 185 davs

Lemgevity: | . )
After 10 years of servios « 1,000.00
After 1§ years pf servige = 1.280.06
-After 20 vears of emrvice = 1,5060.06

Iead Stipend « 63,000

Bupney Pro-Rated Luad Stipsad

108] 16.22 | 4@s.60

Based on 30 days
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FY2013-2014 Clinical Staff Salary Scale

2% Increase & Add Steps 11 and 12. FY 13 Step 10 becomes Step 12 in FY 14

T .| BACHELOR | wne MASTER
STED - GALARY

1 29.15 233.2D | 43,142.00 30.88 | 247.04 45,792.40

2 30.36 ¢  242.88 | 44,932.80 32.88 256.64 47,478.45

3 31.5¢ 252.72 | 46,753.20 33.31 266.48 4%,298.80

4 32.78 262.24 | 48,514.40 34.51 276.08 51,074.80

5 34.21 273.68 | 50,630.80 35.93 287.44 53,176.40

6 35.61 284.88 52,702.80 37.33 298.64 55,248.40

7 37.20 297.60 55,056.00 38.92 311.36 57,601.60

8 38.60 308.80 57,128.00 40.32 322.56 59,673.60

S 39.82 319.36 | 59,081.60 41.65 333.20 61,642.00

10 41.72 333.76 61,745.60 43.44 347.52 64,291.20

11 43.56 348.48 64,468.80 45.29 362.32 67,029.20

i2 44.87 358.%6 66,407.60 46.59 372.72 68,953.20

Based on 185 days.

Longevity:

After 10 years of service

= 750,00
After 15 years of service

= $50.00
After 20 years of service

= 1,250.00

Lead Stipend = $3,000

Summer Pro Rated Masters

n@:&y | MASTER 'S
ﬁnoeﬂam | STIPEND
105 13.52 378,56

Summer Pro-Rated Lead Stlpend

i nazﬁr LEAD
PROGRAM | 'RATE | BTIPEND

105 16.22 454,16
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Shore Educational Collaborative

FY2014-2015 Clinical Staff Salary Scale

2% Increase to Steps 1-4; 2.5% Increase to Steps 5-8; 3% Increase to Steps 9-12

BACHEIOR | BACHELOR | BACHELOR | MASTER | MASTER | . MASTER -

RS HOURLY DAILY | . ANNUAL. | HOURLY | DATLY |/ ANNUAL. .
- STED ‘RATE _RATE | “SALARY | 'RATE |' RATE SALBARY '’
1 29.73 237.84 | 44,000.40 21.50| 282.00 | 46,620.00

2 30.97 247.76 | 45,835.60 32.72 | 261.76 | 48,425.80

3 32.22 2857.76 47,685.60 33.98 271.84 50,290.40

4 33.44 267.52 49,491.20 35.20 281.60 52,086.00

5 35.07 280.56 | 51,903.60 36.83 | 294.64 | 54,508.40

6 326.50 282.00 54,020.00 38.26 306.08 56,624.80

7 38.13 305.04 56,432.40 39.8% 319.12 59,037.20

8 39.57 316.56 | 58,563.60 41.33 | 330.64 | 61,168.40

9 41.12 328.96 60,857.60 42 .80 343.20 63,4%2.00

10 42 .97 343,76 63,595.60 44 .74 357.92 66,215.20

11 44.87 358.96 | 66,407.60 46.65 | 373.20 | 69,042.00

12 46.22 369.76 | 68,405.60 47.99 | 383.92| 71,025.20

Based on 185 days.

Longevity:

After 10 years of service

= 1,000.00
After 15 years of service

= 1,250.00
After 20 vears of service

= 1,500.00

Lead Stipend = $3,000

Summer Pro-Rated Lead Stipend

| STIPERD

105 i6.22 486.60

Based on 30 days
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Shore Edusational Collahorative

_-2016 C.l:n:.cal Sr.aft Sa,lg:w Bcale

L_30.32 | 242,66 | 44.892.60 | 37.75 | 267 64 | ¢7.867.40 | 1.000.00 | (6.655.4 40 | 2.000.00 | ¢5.652.40
2| 31891 262.92 | d6,763.20 | 33.37 | 266.9¢ .68 1 1,000,00 150,387,601 2.000.00 | 51367 60
282, «£32.80 | 2466 F 277.20  €1.296.80 171,000.00 | 52.296.80 | 2-000.00 | 63 296 60

4} -34.11 | 272,66 | S0, 482.90 | 35.80 | 267,20 | 63.132.00  1,006.00 | 64.132.00 | 2 500.0p | &8.132.00
§. 3£.95 f 267.60 | 63.206.00 | 37,35 | 302,00 | 55.870.00 | 1.000 00 | 56 676 00 2.006.00 | 7. 6870.00
~——5{ 27,41 { 239.26.] ©6.36€.60.] 3522 [ 315 76 | 56.045.60 | 1.000 00.] §9 04% 60 2. 000.0F | 60_046.60
7 3908 | 312.64 | 67.838.40 | 40.89 | 327.17 | €0.517.20 | 1 000 00 | &1 7.20 | 2 000.00 | ¢2.517.20
8] 40.56 | 32¢.48 | 60.028.80 | 42.96 | 336.88 | 62.697.80 | 1.000.00 | 63 695 60 000.50 | 64 697,80
3. 42.35 | 336,80 | 62.676.00 | 4¢.15 | 353,62 | 5.401.20 | 1.000.00 | 66 401 .20 | 2 080 00 67,401, 20
10| (4.26 | S54.08 | 65.504.80 | 46.06 | 368.64 | 68.198.40 | 1.000.00 | 89158 40 | 5 000 0s 70,198, 40
1] 46.22 | 363 76 | 68.405.60 s, 384.46 | 71,114.00 | 1,000.80 | 72.114.00 | 2.060.00°| 73 114 00
i2l 47.01 ] 360.86 | 70,452.80 | 49,45 995.44 | 73.356.45 | 1.000.00 | 7¢.156 40 | 5 000 00 75.156.40

T ‘Ym?isewwe- 1.000.00
Mt.e:r 15 years of service = 1, 250 06
1,500.00

Aﬂ-ecr 20 yeArs of servics <
Tead S,t_ipqnd = 83, 000

Sumeex Pro-Rated Lead Stipend

S % A 313 ["EE‘\D_:
_PROGRAK | RATE | STIPEWD
105 15.22 | 486,60
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Shoze Edvcationsl Collaboretive

30,93 | 247.44 | 45.776.4C

$2.16 48 493,60

50,49

3
32.22 | 283,76 47, 685 60

§2,37

33.52 | 268.16 49, 509 .60

54,31

[

36.85 | 294.8D | 64,538 00

SRR

i

4 3¢ 79| 278.32 | 51.489.20
— 8

¢/ 38.35 | S06.80 | 66, 768.00

4006 | 320 4B £9.286.80

7
g 41.B7 | 332.56 61.523.80

9| 43.62 | 348,95 64, 557,60

10| 45.59 | 3%4.72 67 473.20

i1 47.61 | 380.88 70,.462.80

12( 49.84 | 392.32 72.579.28

Based on 165 deys.

Tongewity: . .

BMter 10 yosrs of service = 1,000.00

After 15 yesrs of sexvice * 1,250.00
After 20 yeove of service ¢+ 1,500.00

Lesd Stipend = £3.000

Susmer Pro-Reted Lesd Stipend

105]  16.22 | 486.60

Bamod on 30 days
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69.369.60
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75 245,20
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MEMBERSHIP APPLICATION

Name:

Address:

Cell phone:

Personal (non-work) email:

O professional unit [ paraprofessional unit

School:

MEMBERSHIP APPLICATION AND AUTHORIZATION FOR DUES DEDUCTION

1 hereby request and accept membership in LEA Professional / Paraprofessional Association Local 3954
and I agree to abide by its Constitution and Bylaws. I authorize the union and its successor or assignee to
act as my exclusive bargaining representative for purposes of collective bargaining with respect to wages,
hours and other terms and conditions of employment with my employer.

Date

Signature

Effective immediately, I hereby authorize and direct my Employer to deduct from my pay each pay period
and transmit to LEA Professional / Paraprofessional Association Local 3954 membership dues in the
amount established or revised by the LEA Professional / Paraprofessional Association Local 3954 in
accordance with the Union’s Constitution and ByLaws. There shall be no change in the amount of dues
deducted without 60 days prior notice to me by LEA Professional / Paraprofessional Association Local
3954. If for any reason my Employer fails to make a deduction, I authorize the Employer to make such

deduction in the subsequent payroll period.

I recognize that my authorization of dues deduction, and continuation of such authorization from one year

to the next, is voluntary and not a condition of my employment. In order to comply with the Internal
Revenue Service ruling, be advised that your membership dues are not deductible for federal income tax

purposes. However, they may be deductible as ordinary and necessary business expenses.

Date

Signature



